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Hundreds of PEF members made the union’s fight for a fair contract a family affair on
August 26, bringing their spouses, children and other loved ones with them to the State Fair in
Syracuse for a showdown with Gov. Pataki. They chanted, carried rally placards and waved fan

- signs as they trailed the
- governar, to tell him and
. _s other New Yorkers PEF
members deserve a fair
contract.
_] i Thanks to all who
i -umlfi . v.

joined the fight!
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Mandatory overtime running
you ragged? Reinitin

By LENORE BORIS, RN
Nurses are increasingly outraged at
the imposition of mandatory overtime.

Stories of nurses who
are forced to choose
between family obligations
and patient abandonment
are too commorn,

The burden on a
fatigued nurse of working
a double shift jeopardizes
the well being of both
clients and the nurse.

So it's small wonder
that more and more often
nurses are saying:
“Enough! Stop mandatory
overtime.”

Mandatory overtime
comes in different forms.

‘Unofficial’ overtime

Omne type of mandatory
overtime is particularly
vicious because it seems
too minor to protest, but
it can become a pattern.

It happens when you
have to work through
lunch or stay late after
your shift ends.

You really are working
an extended shift, but are
told overtime pay will not be approved.

Or worse yet, management
erroneously says you are not entitled to
overtime compensation in this situation.

The insulting message is: “If you can't
prioritize or organize your work properly
to get it done during your regular shift,
you'll have to stay and work for free to
finish it.”

‘Emergency’ overtime

Another kind of mandatory overtime
comes cloaked as an “emergency.”
Typically, you are told to work an exira
shift to fill in for someone who called in
sick.

But your employer’s definition of
emergency may also include requiring
you to cover for someone on vacation or
to fill other gaps in the staffing schedule

QUALITY TIME — Nurses across the
state are working hard to deliver
quality services, despite the frequent
pressures of mandatory overtime.

— shifts the employer knew in advance
were not adequately staffed.

This is not the “emergency” defined as
food, famine and fire
that’s outlined in the
section of state Labor
Law which permits
the imposition of
overtime.

Time out!
PEF is very
- concerned about the
- frequency of
~ mandatory overtime
and its effects on
members and is
working hard to rein
" in this serious
. problem,
PEF's Statewide
I Nurses Committee
developed a “Protest
of Assignment” form
for you to use,
regardless of your
work-place setting.
When you fill out
this form and send a
copy to PEF, it
— Photo by Dee Dodson PTOVideES very valuable
information that helps
the union monitor the
frequency, circumstances and pattern of
mandatory overtime.

The union can use this information to
help prove its claim that the state’s use
of mandatory overtime has become
excessive and abusive.

Understaffing key issue
PEF is trying to negotiate improved

Help fight

language on staffing and mandatory
overtime both in the PS&T contract and
in local agreements.

While the state is resisting these
improvements and the law does not
require the state to negotiate staffing
issues. PEF is aggressively seeking
enforcement of current contract
language that calls for compensation for
overtime work.

If you earn it. you should be paid for
it as required by law. And if the state
has to pay too much for overtime, that
will be an incentive for it to improve
staffing.

The clear link between chronic
mandatory overtime and inadequate
staffing is a topic under discussion by
labor-management committees at several
state agencies.

The union has used this forum
effectively to highlight the problem and
put management on notice that PEF will
not tolerate excessive mandatory
overtime.

Other remedies PEF is considering
include:

v/ Seeking changes in the law
regarding staffing;

v/ Suing to enforce the current state
Labor Law;

v Filing improper-practice charges
under the state Taylor Law: or

¢/ Launching a media campaign to
educate the public about the threat to
quality health care posed by
understaffing and
excessive OT.

mandatory overtime

¢ Learn about your rights;

¢’ Demand your contractual rights;
 Help PEF gather information;

¢’ Raise the issue with local management;
¢’ Don’t be intimidated. PEF is here to help.
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Communicator wins national, regional

journalism honors

The Communicator won labor-journalism
awards in both national and regional
competitions recently.

A group of stories by Sherry Halbrook
published in 1998 about PEF members' work
with children at the state School for the Blind

took first-place (right), in the “best feature story”

competition of
the American
Federation of
Teachers
Communications
Association
(AFTCA).

The stories,
said AFTCA
judges, provide
“a window to the

State §d1ooliorlhe Bllm‘l leads the wavmbelier]m: ﬁn':pecﬂlsmdﬂm

member Judi Scanlon’s murder
(right), and the union’s efforts to
reduce violence in the workplace,
especially at the state Office of
Mental Health.

These articles by Denyce
Duncan Lacy offered “deep

feature writing
and third-place
for best news
story.

Earning
these honors
were a feature

coverage of
an important, tragic work
hazard,' said AFTCA. “The
family photos, newsclips
and crime-scene shots
added to the drama. A
chilling story supplemented
by strong sidebars — well
done”

story by
Halbrook about two PEF parole officers who
suddenly found themselves in a hand-to-hand
life-and-death struggle with a parolee that
ended with his death.

It was a story by Lacy about Jenna's Law
that took the news-story bows.

“PEF is such a vibrant, active organization

that it's very challenging and

And
AFTCA liked

world of those
many would prefer to ignore; moving and
informative — a very touching article which is
really a beautiful tribute to the instructors at the
school. You have to imagine that this is
demanding, challenging, sometimes frustrating
work.”

The Communicator also received AFTCA's
third-place award for the best news story with
the magazine's February coverage of PEF

the looks of
PEF's web site (right), designed in
part by Mario Bruni, giving it
honorable mention in the web-site
design competition.

On the regional level, the Metro
Labor Communications Council |
recognized The Communicator in its | 8
annual labor-journalism competition
with a second-place award for

exciting to cover its news for
our members,” said Denyce
Duncan Lacy, who heads the
union’s Public Relations
Department. “It's wonderful
for that coverage of PEF's
members and their struggles
to be recognized and
honored by our peers in the
labor movermnent”’

Paradise Lost

to offer an Automobile Plan that features- :

«  Good Coverage Available for Less than P

you get the coverage you need!

..* Convenient Payroll Deducted Premium Opmm to ehmmate the
~ hassle of budgeting and writing cheeks for premium payments!

* Iunovative Comparative Buying Serwce using many nationally
recognized insurance companies to match you with the best

combination-of coverage and cost!

No omné ean promise you or your loved-ongs w111 never be involved in an
aceident. But with the PEF Insurance Prograb

hel Eytm pn:k up the pieces..

The freedom of the open road. Your music
playing on the radio. Memorable moments
spent. Thousands of dollars invested. Lost.

- Every year 11.2 million accidents occur on our highways!. 1.5 million
vehicles fall victim to theft or vandalism®;To-ensure-you’ll be protected
if you become one these statistics, PEF teamed up with Jardine Group
Services Corporation, as your sponsored Personal Lines insurance broker,

” DrmngRscar ey

we proinise to be there to
.and restart your g

(2) Wa] Iﬁsumrm%nme Bureau

achse N
(1) =Na nmm{ Safety Council
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Health Notes

Get ready to
choose 2000
health benefits

By LORRAINE SIMPKINS

The annual health-plan option-transfer
period allows you to make two important
choices for the next calendar year — your
health insurance option, and your Pre-Tax
Contribution Program (PTCP) enrollment.

Choose your insurance plan

At the end of October, your agency health
benefits administrator (HBA) should receive a
supply of “Health Insurance Choices” for
2000. This guide describes all health-plan
options available through the state Health
Insurance Program (NYSHIP). If you're
considering changing health plans, get the
Choices guide from your HBA.

When the premium rates are approved,
they will be sent to your home. Your HBA will
also receive a supply. Watch your mailbox for
the "Rates & Deadlines” flyer for 2000. You
have 30 days from the time your agency
receives the rates to change your option.

Choose your PTCP status

The PTCP allows your health-insurance
premiums to be deducted from your pay
before it becomes taxable. Enrolling in it may
lower your taxes.

You were automatically enrolled in the
PTCP when you became eligible for health
insurance, unless you declined to participate.

If you are enrolled in the PTCP, an “N"
appears niext to the health-insurance
contribution in the Code-Health-Amount box
on your paystub. If you turned down
participation, a “T" is in this box.

Choose your pre-tax status carefully.
Except for the option-transfer period, the
Internal Revenue Service (IRS) rules do not
allow you to change your pre-tax health-
insurance deduction during the tax year,
unless there is a change in family status or
other “qualifying event."

You can make the following changes only
during the Option Transfer Period:

* Switch from family to individual
coverage while your dependents are still
eligible for coverage: and

 Voluntarily cancel your coverage while
you are still eligible for coverage.

To change your PTCP enrollment for 2000,
see your agency HBA and return the
completed health-insurance transaction form
no later than November 30, 1999.

Do not wait for the new health-insurance
rates to enroll in PTCP or make changes to
your enrollment.

Can Your Family’s Eyes Pass The Test?

An eye examination is a simple test. You
don’t even have to study for it.

The truth is, every member of your family
should have their eyes examined at least

once every two years (once a year if they
wear contact lenses).

Healthy eyes and good vision can make
school work, home work, or just plain
work a lot easier and more enjoyable.

For over 20 years, Davis Vision and
Empire Vision Centers have focused on
providing P.E.F. members and their
families with the best eyewear and
eyecare services available.

Keep your family’s life in focus. Protect
their eyes. Call our eyecare professionals
today to schedule an appointment.

_a
DWVIS— ISION'
THE EYECARE ADVANTAGE

£ast Meadow ¢ Garden City » Massapegua * Medford » Merrick
Northport » Plainview = Rocky Point » Smithtown

Empire
ision Centers

Albanye Amsterdam » Auburn « Batavia e Binghamton « Brockport ® Clifton Park « Corning * Cortland
East Greenbush ® Elmira = Fairmount » Fulton » Geneva * Glens Falls « Greece = Henriefta
Irondequoit « Ithaca ® Kingston  Latham = Liverpool e New Hartiord = North Syracuse » Norwich
Olean » Oneonta » Oswego * Pinsiord » Platisburgh = Potsdam » Rome * Schenectady # Slingerlands
Syracuse (Erie Blvd. E.) » Syracuse (Shop City) » Troy = Utica » Vestal » Watertown ¢ Webster
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Come Join Us In
Rochester

Public Employees Federation is proud to announce their
21st Annual Convention which will be held in Rochester, New
York on October 17th-20th.

By attending the convention, you will find out about the
following enhancements to PEF Membership Benefits
Program’s Long Term Disability Plan:

¢ Residual Disability Benefit

¢ Accidental Dismemberment &
Loss of Sight Benefit

¢ Vocational Rehabilitation Family Care Unit

For more information on the three new benefit enhancements
and the upcoming convention,
contact Corporate Benefit Planning at
(800) 233-3394 or (518) 785-0115.

adl

e
MEMBERSHIP
BENEFITS
PROGRAM

A message from
PEF Retirees
President

Ray Ferraro:

October; Action-
packed month ahead

I would like to take this opportunity
to thank PEF President Roger Benson for
nominating me to serve on the
Governor's Pension Task Force. Fifteen
members will serve on the task force (for
expenses only, not pay) and nine of these
appointments will be made from public-
employee unions and public employees'
retiree organizations.

On October 27 at 2 p.m., we will kick
off state Comptroller H.Carl McCall's
COLA/2000 campaign, and I've been
asked to be chairman of this event.

This meeting will be held at Broome
County Community College in
Binghamton, in the Little Theater, which
is located in the Student Center,

The site was selected because of easy
access from Route 81 and Route 88
West. Representatives from 15 retiree
groups will be coming from the
Syracuse, Rome, Utica, Binghamton,
Elmira and Ithaca areas.

Who said COLA/2000 and pension
reform were dead? The event at BCC is
only the kick-off and we'll be visiting all
parts of the state to gain momentum.

On October 7th & 8th. the PEF
Retiree Executive Board will gather in
Albany for their fall meeting. We now
have a full complement of 11 chapter
presidents expected to attend.

On October 17th-20th, we will be
staffing a booth at PEF’s 21st
Convention in Rochester.

I also take this opportunity to thank
Bernie and Ruth Block for their
dedicated service to the R.E.A.P. Program
in New York City for the past 14 years.

Free Exercise Advice — The National
Institute on Aging publishes a free 100-
page exercise guide on the benefits of
exercise and examples of exercises.

To receive a copy, call 1-800-222-
2225,

UPCOMING CHAPTER MEETINGS:

* Albany: Oct 4th, 12 p.m. PEF Hdqtrs;

* Buffalo: Oct 6th, 11:30 a.m. Heritage
Restaurant;

* NYC: Oct 20th, 1 p.m. PEF Office:

® LI : Oct 27th, noon PEF Office.

Website: www.nyspef.org PEF Hotline 1-800-553-2445
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COPE — when you give

a little,

you do a lot

By SHERRY HALBROOK

Many of New York State’s largest
agencies and departments depend on
federal money for a substantial part of their
annual budgets.

For operations and programs at the state
departments of Transportation, Labor and
Mental Hygiene, federal funds are a virtual
necessity.

Many other state agencies are also
vulnerable to the shifting tides of federal
funding.

But Washington controls how much
federal revenue will flow back to the states
each year, for which services it can be spent
and often whether it will go into public or
private pockets.

How do we influence these decisions?

“We COPE with them,” said PEF Vice
President Ken Brynien, who heads the
union's political action efforts. "PEF's COPE
(Committee on Political Education) Fund is
made up of voluntary contributions by PEF
members (typically donated through bi-
weekly paycheck deductions).

“The COPE Fund is the only resource

PEF is allowed to use if it wants to
contribute to candidates in federal elections,’
Brynien said.

“By supporting candidates who share our
views and concerns and those of the larger
labor community, and by working to defeat
candidates with opposing positions, we can
influence the legislation that Congress
passes,” Brynien continued.

“For example, our friends Sen. Charles
Schumer and Congressman Mike McNulty
introduced bills in Congress this year at
PEF’s request that would allow
improvements to the deferred compensation
plan that serves thousands of PEF
members.

“In addition, our many friends in
Congress are working to pass federal ‘Safe
Needle' and ‘Health-Care Whistle Blower
Protection’ laws,” Brynien said. “And they are
fighting efforts to privatize Department of
Labor services in all 50 states.”

“Our members who support the COPE
fund are doing every one of us a great
service,” Brynien said. “If you contribute to
COPE, thank you. But if you don't, please fill

Labor mourns passing
of Lane Kirkland

Une Kirkland, whose name
vas synonymous with
organized labor, died of
lung cancer on August 14
at the age of 77.

As head of the AFL-CIO
from 1979-1995, Kirkland
led the American labor
movement in rallying
unions to fight attacks
from conservative
politicians and business
leaders.

He also fought to
include more women and
people of color among
labor’s ranks.

“Lane Kirkland will be
remembered as a man of honor and
principle who was steadfast in his
beliefs and stalwart in his loyalties,”
said AFL-CIO President

John J. Sweeney.

“He spent his lifetime serving
working people, after
serving his nation
sailing merchant
marine ships carrying
war supplies across the
Atlantic during World
War II.”

Kirkland is also best
remembered for
unifying the American
labor movement by
bringing back into the

Photo courtesy of AFL-CIO  AFL-CIO the United

Auto Workers, the
Teamsters and the Mine Workers.
“All of us owe a tremendous debt
to Lane Kirkland for his
extraordinary commitment and
dedication to working families,” said
PEF President Roger Benson.

out the form (see the back cover of this
issue of The Communicator) to authorize a
bi-weekly paycheck deduction for COPE in
the amount appropriate for you.

“For example, a $5 bi-weekly contribution
is less than it costs to buy a cup of coffee
every day," Brynien said. “And a $2 bi-weekly
contribution costs just 20 cents per day. But
you will be buying far more. You will know
that your contributions combine with those of
thousands of other PEF members and
working families to build a solid wall of
political power to protect jobs, wages, safe
working conditions and the public services
and national priorities our families need to
flourish in the coming years.

“How much is your job worth? What
about your family's future? Don't put it off,
join COPE now. You will make a difference.”

Editor’s note: The COPE contribution
levels mentioned above are only suggested
amounts. Whether to contribute and how
much is up to individual members. The union
is prohibited by law from discriminatory
treatment of members based on their
participation in COPE or lack of it.

Wanted: RJew
E. Board rep
for state DOEKE

' PEF Executive Board Seat 190 is vacant
following the retirement of Brian Bush.

The seat represents members at the state
Health Department main offices in PEF Region
8, as well as at Wadsworth Center and
Executive Park South (PEF Division 205B).

Petitioning to nominate candidates to fill the
unexpired term, which ends next July, begins
October 18 and ends November 8. You must
have been a PEF member since May 13, 1999
to run for the office. To sign a nominating
petition, you must have been a PEF member
since September 24, 1999,

If more than one eligible candidate is
nominated, a special election will be held.
Ballots will be mailed to members of the
constituency on November 22, returnable to the
American Arbitration Association (AAA) by
December 13.

You must have been a PEF member since
November 8, 1999 to be eligible to vote in this
election if it is held. Any eligible member of the
constituency who does not receive a ballot by
November 29 should contact AAA at 212-484-
3220 to request one.

— Sherry Halbrook
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