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What is PEF?

PEF — the Public Employees
Federation — is a union coalition
offering 4 better alternative in
representation to state employees in
the PS & T unit.

PEF is sponsored by the MNew -
York State United Teachers
{MYSUT) and the Service
Employees International Union
(SEILY), two of the most distinguish-
ed names in organized labor,

NYSUT represents more thun
200,000 New York teachers and
other school workers, including 16,-
000 professional employees of the
State University of New York. All
fall under the jurisdiction of the
Taylor Law, which also governs
employees in the CSEA Inc. state
units.

SEIU has more than 150,000
members in 30 locals in New York
State, including 15,000 public
employees. They recently affiliated
the 5,500-member New York
Licensed Practical Nurses
Association, Nationally, SEIU
represents more than 200,000 public
employees (including 25,000 social
workers and thousands of other
professionals) and more than 200.-
000 health care workers, including
health professionals.

Will I lose
PEF?

No. The law guarantees a
maintenance of negotiated benefits,
following an election victory by a
challenging union.

This ruling was handed down by
the Public Employment Relations
Board (PERB), in a case involving
New York State Troopers.

henefits by joining

What about PEF dues?

PEF dues will be about the same
as CSEA Inc. dues—S$58.50 per
year. All future decisions on dues
structure will be made by vote of the
membership. There are no initiation
fees or assessments.

What about insurance?

Members will have the option of
keeping their presenl insurance, or
converting to plans PEF will be
offering at the same or lower rates.
PEF plans will not have the
limitation on maximum amount of
coverage or unreasonable rate
schedules found in the CSEA Inc.
plans. PEF plans will give you
better benefits for your money

What's better ahouwt PEF?

PEF means unit represen-
tation in bargaining and

PERB says 'yes’

We're getting an election!

Despite CSEA Inc.’s objections, the
State of New York's Public
Employment Relations Board (PERB)
has ordered that P S & T employees
must be given the right 1o vote in a
democratic election.

That means CSEA Inc. will have 1o
face the music. Some time in the next
few weeks, P S & T members will be
permitted to judge CSEA Inc.'s failure

o negotiate good and fair contracts.

Lawyers for CSEA Inc. had argued
that — for three reasons — PS & T
members should not be permitted 10
vole:

I. The Public Employees Federation
(PEF) is not a real union. (Imagine!
That came from CSEA, Inc.)

2, Too few P S &T employees really
wanl an election. (That despite the fact

@vemnnd&. )

rTimely . . . and about tim

State law was entirely on the side of PEF and PS & T employees.

That's why CSEA Inc.'s three complaints were thrown out,

According to the law — which CSEA Inc. still objects to — people in
a public employee bargaining unit have every right Lo an election whenever
30 percent or more of them call for one,

All they have to do when they want to change unions is wait for the
legal “challenge period™ and then submit signatures on enough cards.

The legal challenge period ends seven months before a valid contract
expires. Prior to its “extension,”” CSEA Inc's PS & T contract was
scheduled to run out next March 31st, and PEF filed over 20,000 (!)
signatures well before the August 31st deadline.

Though CSEA Inc. wanted to deny all those people the right to vote,

\__lh: law was clear: In a democracy you can't do what CSEA Inc. wanted.
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PEF: Great

Local autonomy and concern for the
needs of members, will become a reality
for PS & T employees as soon as PEF
wins its current election challenge
against CSEA Inc.

The election pits the democratic,
decentralized PEF structure against the
autocratic procedures of the current
bargaining agent.

“We believe that no one in
Washington, D.C. or even in Albany,
knows what stale employees require,
better than workers themselves,” com-
mented John Geagan, general organizer
for Service Employees International
Union (SEIU), one of the PEF spon-
SOTS.

*“This has been made especially clear
by the failings of CSEA Inc. in ade-
quately representing professionals in
the P S & T unit,” he added.

“The professional, scientific and
technical state employees have been
swallowed up and ignored in the CSEA
structure. They are outnumbered at
their worksites and represented by
stewards who do not necessarily un-
derstand their problems. The CSEA
bargaining process ignores the unigue
situations they confront on the job.

**On the other hand. PEF co-
sponsors, NYSUT, and SEIU have
long demonstrated that professional
employees must control their own
governance and contract negotiations.
Even within a P S & T unit, it will be
necessary to bargain unique contract
clauses and language to meet the

‘new deal’

special needs of its many classifications.
PEF is predicated on the need for Mex-
ibility, creativity and self-determination
for the professionals it seeks to
represent.”

The New York State United
Teachers (NYSUT) expressed its con-
viction that PEF could offer the quality
and sophistication of services so sadly
lacking under the regime of the current
association.

“We fully believe that members of
PEF, like those of NYSUT iiself, are
entitled to a full range of competem
member services,” said Vito DeLeonar-
dis, NYSUT's executive director.

“Our NYSUT members benefit from
one of the best lobbying efforts in the
state. In addition, we have 16 service
centers, with professional staff, labor
relations libraries, printing lacilities

that — in just a few weeks — thousands
upon thousands of P S & T members
had signed cards asking for an elec-
tion,)

3. The cards signed by P S & T
members are “nol timely.” That is,
CSEA Inc. has a contract — extended
for two years by CSEA Inc.'s sell-out
last spring on the salary schedule —
and P S & T employees should be for-
bidden to vote until late 1978 at the
earliest.

Leaders of PEF in the P S & T unit
were most angered by that third CSEA
Inc. dodge.

“What Wenzel and McGowan
negoliated wasn’t 4 new conlract al
all,” a State employee in Albany in-
sisted. **It was a deal 1o get the agency
fee. They took money out of our family
budgets so that CSEA could fatten its
own Lreasury.”

“Wenzel” is Theodore Wenzel,
CSEA president wntil last spring.
“McGowan™ is William McGowan,
who served on the team which
negoliated the extension and who is
now the CSEA president.

for PS&T

and conference rooms. We sponsor a
host of membership and leadership
publications, have a sophisticated
research department and run a wide
range of training programs., NYSUT
and SEIU together retain dozens of full
time attorneys to provide member ser-
vices.

“In addition, we believe in spreading
the information around,” he added.
“We believe that the best union
membership is an informed and capable
one, so we emphasize sell-sufficiency
through the sharing of skills. This
makes us different from CSEA in
philosophy. as well as in our capacity to
deliver vital support services,

“Combining NYSUT and SEIU ex-
pertise with the high quality of PS & T
employees, will make PEF a most
successful union.”

e e
SEIU, one of PEF's cosponsors, regularly conducts professional conferences.

Shown are participants at a nationwide SEIU conference on health care. They dis-
cussed a broad range of problems, including ways of obtaining more adequate
funding for hospitals, nursing homes, and other health care functions.
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20,000 sign PEF cards:

'‘We're not going to take CSEA

The Public Employee Federation's
(PEF) drive io represenl members of
the PS & T unit has met with over-
whelming support,

The very first PEF mailing drew an
avalunche of response. In just a few
short weeks, more than 20,000 people
signed the forms required for an elec-
tion,

“We were astounded by the
enthusiasm,” a4 campaign coordinator
admitted. “We have never seen such in-
terest in having an election.”

Outside observers attribute PEF's
success Lo the many unfairnesses in the
presenl contracl extension negotiated
by CSEA Inc. last April.

In that extension promises of big in-
creases faded when P S & T members
learned that their outdated 1974 salary
schedule would remain unchanged.

Disappointment changed (o protest
when CSEA Inc. could nol explain
which wage adjustments affected which
people.

And protest gave way to anger when
state employees were cheated out of pay
hikes and increments by gaps and am-
biguities in the agreement.

Major deficiencies in the salary deal
included CSEA Inc.'s failure 1o
negotiate a cost of living (COL) clause.

Members of the PS&T Unit and PEF leaders pose at PERB headquarters with the
20,000 cards sent in by State employees who agree: “'It's time for a change.”

Mot only that, but CSEA Inc. actually
gave up previously negotiated benefits.

Under the contract extension, over-
time meal allowances are discontinued
and the first 10 days out-of-work
because of a job-related uccident must
be charged to an employee's own
vacation time.

“IU’s incredible,” an engineer in the
PS & T unit exclaimed. “We get hurt
doing our jobs and CSEA lets the State
take it out of our hides.”

Suid one nurse: 1 don’t know of any
other major employer that would treat
its workers that badly, much less any
union that would agree 1o il.”

The deal that CSEA made was so

bad that even people who think that

stale workers have il "too easy” ridicul-
ed CSEA Inc.'s inept leadership.

The Albany Times-Union, lor ex-
ample, headlined its story on the exten-
sion: “"CSEA leaders need (1) course on
labor pacts.”

anymore’

According to an Associated Press
refease which appeared in newspapers
all over the State, “there is some doubl
(CSEA) leaders now have (the) ability
to read a labor contraet, or a proposed
labor contract.™

“We're just fed up,” explained one
member of the P S & T unit. “Even
though | voted for CSEA back in '75,
I"ve had it this time

“And I'm nol alone. A whole lot of
people who just didn’t want a change
two years ago are ready for one now.

“We're mad as hell and we're not go-
ing to tluke it anymore,” she said.

CSEA Inc.. leaders apparently
recognize the dissatisfaction in  the
PS & T unit. For the first time in its
history CSEA Inc. did something very
vigorously — it Tought like a tiger this
fall against letting P S & T members
have an election.

Earlier, last summer, CSEA Inc.
used up every bit of political influence it
had in working for the agency fee law
Recognizing  how  dissatisfied State
workers were, with the pay sell-out,
CSEA Inc. anticipated massive defec-
lions. Agency fee was needed to make
up for dues that CSEA Inc. expected Lo
lose when members dropped out.

AFL-CIO: More clout for State professionals

“The AFL-CI10?

“It’s a bunch of workers with picket-

signs marching up and down in front of

a restaurant somewhere.”

Thal's a common perceplion,

Here's another:

“I's some guys slrong-arming
legislators and Congressmen, always
grabbing more, more, more — and then
still more again.™

Whatever the truth in those views,
it’s certainly true that the AFL-CIO is
4 lot more than picketers und lobbyists.

The AFL-CIO is also a proud history
of struggle with employers to gain
worker rights. 11's years of conflict with
federal, state and local administrations
to write legislution which protects
workers and improves the general
health and welfare.

In days gone by, the AFL-C10 led
the struggle against the robber barons
— the Carnegies, Mellons, Fricks and
Rockefellers.

Today, they stll lead the struggle
aguainst the big familics — and against
their corporate entities — U5, Sieel,
Gulf, Alcos, Goodyear, Rockwell

In the carly vears, the AFL-CIO
fought for the sufety of workers in the
sweil shops, the mines and the mills

Today it still Tights for the safety of

those industry workers — and for the
victims of black lung, brown lung and
chemical contamination. And if you
think health and safety problems don't
affect you, think again. The AFL-C10
Public Employee Department (PED)
recently conducted a study which show-
ed that public employees in federal,
state and local governments face far
more hazardous working conditions
than their counterparts in private in-
dustry.

The AFL-CIO is also leading the
fight for a national health care delivery
system, as the ‘major consumer group

confronting the health care industry,

In days gone hy, the AFL-CIO
fought for the fifty hour week. Now,
mast of us are down (o the 40 or 37
hour week — and they're still lighting.

In days gone by, they fought for a
minimum wage of $1.00, Now we're up
1o $2.65 — and still Nighting

Once the AFL-CIO fought lor the
right of ull workers to organize and be
represented by unions of their own
choosing. Today, the fight to reform
labor laws still resounds in the halls of
Congress,

And no one knows the extent of the
current  struggle better than public
employees,

The fight 1o achieve full rights for
public sector workers continues today
i Washington, Albany and in
thousands of eities und counties across
the United States, And that fight is be-

ing led by the
member unions

The light is even harder than before,
And the enemy is bigger and richer than
belore. But 1o that struggle, the AFL-
CIO und its affiliates bring expertise,
cxperience and an enduring com-
mitment,

AFL-CIO ‘and its

PEF — the Public Employees
Federation — offers you a chance to
be a part of that commitment . .. an

opportunity to share in the lessons of
the past and participate in the shaping
of the future. With that, comes the add-

-ed clout and leverage of belonging to

the strongest labor lobby in the land.

Whether at the bargaining table or in
the legislative arenas of Albany and
Washington, your voice will be stronger
with AFL-CIO backing. And your
moves will be surer with the impressive
expertise of NYSUT and SEIU.

That alone is worth a great deal.

SEIU Strength and support

:‘

>
All over the country professional people are recognizing that ““we can’t go it
alone.” They're flocking out of insurance-only, company unions like CSEA Inc.
and they're asking for real AFL-CIO unions to negotiate for them.

More than 30,000 public employees
who think SEIU is the union to believe
in, recently celebriated their five-year
affiliation with the union,

Local 660, Los Angeles County’s
largest public employee umuﬂ_ marked
the occasion with a **Quinguennial
Celebration™

Formerly the L.A. County
Employees Association, Local 660
becume  the eighth largest local in
SEIU when it first affiliated in 1971,
Since then it has nearly doubled in size,

The local’s 30,000 public employees
have helped make SEIU the largest

AFL-CIO unien in California ;
“Five years ago many in the public

employee labor movement said our un-
precedented affiliation with SEIU
would not take,” noted Jack Thomas,
Local 660°s President.

“Now, | believe we've started a
whaole new movement. Through our ef-
foris in recent years several California
employee associations have affiliated
with SEIU und more will follow suit,”
he udded.

“Affiliation with SEIU has provided
us with much needed support and
sirength we didn't have as an in-
dependent emplovee association.” said
Executive Director Harry Gluck.
“Collective bargaining and AFL-CIO
unionism go hand in hand — it’s a
natural fit.”
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Comparing CSEA Inc.'s contruct
with agreements negotiated by AFL-
CIlO wunions is always an
embarrassment — both to CSEA Inc.
and 1o the many State employees who
deserve so much betier.

Take saluries, for example.

Between 1972 and 1976 the average
salary of the 43,000 state professionals
in PS & T went up just 11 percent,
averaging 2% percenl per year,

“Wenl up. 7 of course, isn’L exactly
Llhe way things happen. Somebody has
1o make salaries go up

For PS& T members that
somehody 1s supposed 1o be CSEA Ine

And that's the catch. Instead of mak-
ing salaries go up the way they should,
CSEA Inc. has sat back and waiched
everybody else get ahead of New York
State workers. (For instance, the
average increase for all AFL-CIO
unions in each of those four years was
6.3 percent, a total of 25 percent.)

unhions

In 1977, adding insull 1o injury,
CSEA Ine. “negotiated™ a deal that
caused some State employees actually
o lose money

Another group of professionals —
New York's 200,000 school teachers —
have been more fortunate. Instead of
CSEA Inc., teachers are represented by
the New York State United Teachers,
NYSUT, one of PEF's cosponsors, is
an AFL-CIO affiliate and a real un-
ion.

Result: Between 1972 and 1976 the
average teacher sulury went up 45
percent. Thal is a (ull 34 percent
more than CSEA Inc. gotfor PS & T
members,

In fact, many classroom teachers
represented by NYSUT and its locals
now muke over $30,000, and even over
S35000 a year — nearly three times
the maximum they expected (o make
when they began their teaching careers,

On top of all that, other public
employees — those who are mot

represented by CSEA Inc. — gel much
muore in [ringe benefils,

Nearly all the 40,000 teachers on
Long Islind, for example, have family
medical, major medical, dental, optical,
prescription-drug and other insurance
plans completely paid for by their
employers, Many also have disability,
aceidental death and dismemberment,
and life insurance programs, and even
pluns which pay lor attorneys™ fees and
for psychiatric care. All that, of course,
is on top ol the generous benefits in the
Teachers Retirement System

In faet, one teacher groep actually
negatiuted o provision which had the
employer paying a parl of the college
expenses of teachers” children

And while everyone else is b!.'iifli"#‘

rights and benelits, CSEA Inc. makes a
deal where a State worker, hurl on-the-
job, loses up 1o 10 days of his or her
vacation time i hospitalized or foreed
o stay home

No wonder CSEA Inc. has u
nationwide reputation for being “the
weakest union in the country,”

M

With PEF, State workers will enjoy the
services of NYSUT's 24 full-time staff
attorneys. They'll help make sure we
get the very best possible contract
terms—and then they'll help protect
our rights fully. Shown are NYSUT's
executive director, Vito DeLeonardis
(right) and Albany General Counsel
Bernard Ashe.
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The MOTE than 20,000 of you who signed
cards supportinﬁ PEF'S call foT an
election deserve very special thanks -
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To all of you W€ gend congratulations.
A better day 18 coming-

By the wWay, 1£ you've moved 1.'1=.ce.nt'l.y
(or are going to move) please let us
know your new address. You may write
us av 80 Wolf Rd. . Albany 12205.

Public Em
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Il Ri ion AFL-
Elmsford, h.ll Ewrésl?;;d L-ClO
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And if ':,-ml'\.-'u gol any que_w-:tinns apout
PEF OF the election, you may call us
at either of these 'Lu‘l‘l—fre:u numbers:
Hﬁ(]—’_HEa-'L'.’:(}ﬁ LPEI’}Al‘uany} or
80047-124865 (PEF;E‘Lmsfon}




